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CCUMSEL  FEDERAL ELECTION COMMISSION 200 K0V 12 PH 2 59
20 NOV |2 3b
On behalf
Covanta Energy Corporation
RE: Matter Under Review 6100

COVANTA ENIRGY CORPORATION’S MO‘I'ION TO DISMISS COMPLAIN’I‘

On behalf of Covanta Energy Corporation (“Covanta™) by and through the undersigned,
this Response and Motion to Dismiss is filed pursuant to 11 C.F.R. § 111.6 with the Federal
Election Commission (the “Commission™) in response to the Complaint filed by Utility Workers
Union of America, Local 369 (“Local 369”) in the above-referenced Matter Under Review 6100
(hereafter “the Complaint”).

The Complaint filed by Local 369 contains allegations that are not grounded in any
factual basis and provide no evidence of any violation by Covanta of the Federal Election
Campaign Act of 1971, as amended (“Act™), or the Federal Election Commission regulations
(“regulations™). The gravamen of Local 369°s Complaint is that Covanta violated Commission
regulations at 11 C.F.R. §§ 114.6(c) and (¢) by distributing its employee handbook to all Covanta
employees. Specifically, Local 369 alleges that Covanta conducted an unauthorized solicitation
of all Covanta employees for its connected separate segregated fund, the Covanta Energy
Corporation Political Action Fund (“Covanta PAC™),' through the routine distribution of its
Policy of Business Conduct (“employee handbook™). It also claims that by failing to notify
Local 369 of its intention to make the alleged solicitation and by not informing Local 369 of the
method by which it conducted the alleged solicitation it further violated Commission regulations.

! Covanta PAC"s identification number is C00142158.
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Local 369 also alleges the existence of other evidence indicating PAC contributions are being
solicited in an unauthorized manner by Covanta. However, the facts demonstrate that Local
369's allegations are not based in reality, and that Covanta has cooperated with Local 369°s
requests regarding Covanta PAC’s solicitations of its restricted class to the extent required by
Commission regulstions.

Covanta hereby moves the Commission to dismiss the baseless Complaint filed by Local
369 because the Complaint fiils to state a claim for a violation of 11 C.F.R. §§ 114.6(c) and (¢)
of the Commission’s regulations. Covanta did not solicit, nor did it intend to solicit, any of its
employees for contributions to Covanta PAC through the routine distribution of its employee
handbook. See supra at pp. 7-10. The employee handbook merely states the existence of
Covanta PAC. See supra at pp. 7-8. It does not encourage support for the PAC, or facilitate the
making of contributions to the PAC, therefore, the language in Covanta’s employee handbook
falls far short of the language that has been held to constitute a solicitation. ]Jd, Furthermore, it
is Covanta’s policy not to solicit employees outside the restricted class, and in fiact there has been
no intentional solicitation of such employees for contributions to Covanta PAC. See supra at p.
3. Because there was no solicitation of any employees outside its restricted class, and Covanta
did not intend for there to be a solicitation, Covanta was under no obligation to inform Local 369
of its intention to solicit or to make the method of solicitation available to Local 369.

In addition to the groundless and unsupported nature of this Complaint, Local 369 has
employed smear campaign tactics by widely publicizing this Complaint to government officials,
news media, and other organizations in violation of the Commission's regulations regarding
confidentiality. See suprs at pp. 11-12. This behavior should not be condoned by the

WASH_4000000.1




298044240945

Commission, therefore, in addition to dismissing the Complaint, Covanta asks that the
Commission award Covanta any other relief as may be appropriate as a sanction for Local 369°s
misconduct.
IL  Factual Backeround

A.  Background Regarding Covanta PAC.
Covanta established Covanta PAC, a connected separate segregated fund (“SSF™), in order to
support federal candidates, political parties, and/or other political committees whose respective
views are in general agreement with those of Covanta. Scg Affidavit of Patricia Collins
(“Collins Aff.") attached hereto as Exhibit A at § 2. It is the written and stated policy of Covanta
to only solicit members of its restricted class for contributions to Covanta PAC which by
definition includes only its stockholders or executive or administrative personnel and their
families. Collins Aff. at§3; 11 C.F.R. § 114.5(g). Covanta does not conduct, and has not
conducted, intentional solicitations for Covanta PAC outside of the restricted class. Collins Aff.
at§ 4. In addition, Covanta PAC has no custodial arrangement in place that would be necessary
to facilitate twice-yearly solicitations of employees outside the restricted class. Collins Aff. at §
S. The option of contributing to Covanta PAC via payroll deduction is available to members of
the restricted class. Collins AfY. at §6. This method of contribution generally results in small
contribution amounts. Id,

B. Communications Betweesn Covanta and Local 369 Regarding Covants PAC.

Local 369 began inquiring about the solicitation activities of Covanta PAC in June 2008,
and Covanta supplied Local 369 with the necessary information pursuant to Commission
regulations. On June 12, 2008, Local 369 requested that Covanta provide it with access to its
payroll deduction process so that Local 369’s restricted class members working at Covanta
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SEMASS LLC could use the process to make contributions to Local 369°s separate segregated
fond (“Local 369°s PAC™). Sce Exhibit B aitached hereto (Compl., Attach. 2). Local 369 again
wrote to Covanta on July 1, 2008 reiterating its request. So Exhibit C attached hereto (Compl.,
Attach. 3). Covanta complied with this request consistent with the requirements of 11 C.F.R. §
114.5(k)(1), making its method of receiving contributions from its restricted class (1.5, payroll
deduction) available for use by Local 369°s restricted class in a timely manner. See Exhibit D
attached hereto (Compl., Attach. 4); s0e also Exhibit E attached hereto (Compl., Attach. 8).

On July 10, 2008, Local 369 stated in yet another letter to Covanta that it sought access to
these methods because it intended to solicit contributions to its PAC from all Covanta
employees, not just restricted class members of Local 369. See Exhibit F attached hereto
(Compl., Attach. 5). In a letter to Local 369 dated July 25, 2008, Covanta informed Local 369
that it would not be providing the requested information becanse it did not solicit employees
outside of its restricted class for contributions to Covanta PAC and, therefore, was under no
obligation under 11 C.F.R. §§ 114.6(c) to provide Local 369 with its solicitation methods, or the
names and addresses of its employees. See Exhibit E. Despite this unequivocal statement of
fact, Local 369 continued to press its case, falsely accusing Covanta of misrepresenting the facts
and of violating Commission regulations. Se¢ Exhibit G (Compl., Attach. 9).

C. Local 369's Smear Campaiga Against Covanta.

In addition to its communications to Covanta falsely accusing them of violating
Commission regulations, Local 369 attacked Covanta on another front by waging a public
relations war against them. On July 18, 2008, Mr. Leonardi, on behalf of Local 369, sent letters
to the Governor of Virginia, various members of Congress, and congressional candidates
alleging that Covanta violated Commission regulations by not allowing Local 369 access to it
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Covanta PAC that may need to be disgorged. See, .., Exhibit H (Compl., Attach. 7). A letter
to Linda Stender, a candidate for Congress, stated that Local 369 had sent letters and emails to
Covanta requesting access to methods utilized by Covanta PAC to solicit its employoces. ]d.
Local 369 goes onto to falsely state that:

Thus far Covanta has failed to grant our request. We feel it important to notify

you as a recent beneficiary from Covanta Entergy [sic) Corporation PAC that we

will press our concerns further with the Federal Election Commission. We are

unsure what may be the outcoms, although it is possible you could be required to

disgorge part of or all funds you have received from Covanta Entergy [sic]

Corporation PAC.
Id. These letters were sent weeks afier Covanta met with Local 369, and made available to Local
369°s restricted class its method of receiving contributions by payroll deduction as requested,
and were sent just one day after Covanta received an email from Local 369 stating that they
believed Covanta was soliciting all of its employees and demanding access to the names and
mailing addresses of the employees, without providing any evidence or justification in support of
their claim. Seo Exhibit I (Compl., Attach. 6).

As discussed above, the undersigned counsel for Covanta sent Local 369 a letter on July
25, 2008 stating it does not solicit employees outside of the restricted class, asking Local 369 to
send written retractions regarding its false statements, and to desist from making further
mm See Exhibit E. Local 369 responded by stating that it believed Covanta
was in fact soliciting employees outside the restricted class, despite evidence to the contrary.
See Exhibit G.
Local 369 continued its campaign against Covanta by filing the instant Complaint with

the Commission in October 2008 which contains no evidence (beyond some innocuous language
in an employee handbook announcing the existence of Covanta PAC) to support its allegations.
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Local 369 further fanned the flames by posting a copy of the filed Complaint on the internet (ae

0L  Arsument

The complex nature of the factual background belies the simplicity of Plaintiffs’ legal
clsims. The gravemen of Local 369’s Complaint is that Covanta violated Commission
regulations by allegedly soliciting contributions for Covanta PAC from all Covanta employees
by distributing its employee handbook containing a paragraph that announces the existence of
Covanta PAC, thereby allegedly triggering the requirements of 11 C.F.R. §§ 114.6(c) and (¢).
However, as Advisory Opinion 2000-7 makes clear, Covanta's employee handbook contains no
language that could be construed in any context as s solicitation because it does not encourage
support for Covanta PAC, nor does it facilitste the making of contributions to Covanta PAC.
Because there was no solicitation of employees outside of its restricted class, Covanta was under
no obligation to make available its solicitation methods (other than those utilized for the
restricted class) or names and mailing addresses of such employees to Local 369. Furthermore,
Local 369°s allegstions that unitemized contributions somehow mean that Covanta PAC is
soliciting members outside the restricted class simply have no basis in reality.? Covanta hes
gone to great lengths to comply with Local 369°s requests regarding Covanta PAC, yet Local
369 continues to wrongly accuse Covanta of violating the law in a very public manner despite
having no basis or evidence for doing 0. Because Covanta's employee handbook does not
constitute an unauthorized solicitation and Covanta has not intentionally solicited any of its

2 Contributions of $200 or less (aggregated with other receipts from the same source for the calendar yeer) are not
required to be iomized. Seg 11 CFR. § 104.8.
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employees outside the restricted class, this Complaint must be dismissed by the Commission
failure to state a claim.

A. Covanta's Employee Handbook Does Not Constitute An Unsutherized
Solicitation.

Covanta anmually distributes a copy of its Policy of Business Conduct (“employee
handbook™) to all employees. The copy that is attached to Local 369°s Complaint is dated
September 2007. Sog Exhibit J attached hereto (Compl., Attach. 11). The employee handbook
addresses such topics, including, but not limited to, equal opportunity employment, accounting
controls and financial statements, conflicts of interest, outside employment, sales practices,
intellectual property, dealing with govermnment officials, record retention, and political
contributions/lobbying. Jd, The section titled “Political Contributions/Lobbying” on page 11 of
the September 2007 version and states:

Federal, state, and local laws impose various restrictions on political campaign
contributions. Under federal law a corporation may not make political
contributions to federal political candidates or campaign committees.

Id, at 11. The section goes on to inform employees about the existence of Covanta PAC stating:
Primarily in order to make contributions to federal political candidates or
committees, we bave established a federal political action committee (or
“PAC"). Contributions te the PAC by eligible employees are voluntary.
Whether an employee contributes or not results in no favor, disfavor or
reprisal from Covanta. The PAC will comply with all related foderal and
state laws.

The company also has written procedures which must be followed before a
proposed political contribution or expenditure is made or any action is taken

regarding a contribution or expenditure. Only our Director of Government
Affairs may initiate these procedures.
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Id, (cmphasis added). Local 369 alleges that the language in bold constitutes an unauthorized
solicitation. For the reasons discussed below, the Commission in Advisory Opinion 2000-7 has
found that such language does not rise to the level of a solicitation.

The issue of whether corporate communication constitutes a solicitation for contributions
to the corporation’s SSF has not been specifically addressed by the Act, or Commission
regulations. Advisory Opinion 2000-7. However, the Commission has “addressed this issue in
various advisory opinions where it has reviewed the particular language of a communication and
analyzed whether the language does, in fact, solicit participation. Specifically, the Commission

2000-7, at p.4 (citing various advisory opinions) (emphasis added). Thus, the Commission has

concluded that a communication conceming a corporate PAC is not a solicitation if it 1) does not
encourage support for the PAC; and 2) does not facilitate the making of contributions to the
PAC. See ¢.8., Advisory Opinions 2003-14, 2000-7, 1991-3, 1988-2, 1983-38, and 1982-6S.

‘The language at issue in Advisory Opinion 2000-7 is quite similar (and in fact more
detailed in some respects) to the language contained in Covanta’s employee handbook. In
Advisory Opinion 2000-7, the Commission considered whether language posted on a company’s
government relations website constituted a solicitation. The language stated:

Alcatel USA, Inc. supports the operation of the Alcatel USA, Inc. Political Action
Committee (“the Alcatel PAC™) as authorized by, and in acoordance with, federal
law. Under applicable law, participation in the Alcatel PAC is limited to only
those Alcatel USA employees who hold high-level administrative, executive or
managerial responsibilities in the U.S. The Alcatel PAC funds are used to make
contributions to candidates for federal office. Under applicable law, the amounts
that may be contributed to and by a PAC are limited, and steps must be taken to
ensure that employee contributions to the PAC are strictly voluntary and without
coercion. The Executive Committee decides what federal candidates merit
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their eligibility or about the activities of the Alcatel PAC may contact Alcatel

USA Political Action Committee, 1000 Coit Roed, Plano, TX 75075, Attention:

[name, phone number and o-mail address of Alcatel PAC official].
Advisory Opinion 2000-7, at p. 2. The website where the above language was posted was
accessible by all employees of Alcatel USA, not just members of the restricted class. The
Commission concluded that the language above did not constitute a solicitation, reasoning that
thelngmgemudyreﬁnhdmﬁﬁthﬂﬁempmymppmthACndMy
described the function of the PAC. g, at p. 5. Furthermore, the Commission explained that
while the websits language stated that employees desiring additional information on their
eligibility or about the PAC’s activities could contact the PAC, that “such a statement merely
conveys information that might engender inquiry; it is not an encouragement to contribute.” Id.

The paragraph in Covanta’s employee handbook that Local 369 takes issue with is even

less detailed and more generic in its content than the statement on the Alcatel website that was
found not to be a solicitation. The first part of the statement merely announces the existence of
Covanta PAC stating “[p]rimarily in order to make contributions to federal political candidates
or committees, we have established a federal political action committee (or “PAC™)." See
Exhibit J st p. 11. It then states “{c]ontributions to the PAC by eligible employees are voluntary.
Whether an employee contributes or not results in no fiavor, disfavor or reprisal from Covanta.
The PAC will comply with all related federal and state laws.” |d. Unlike the language on the
Alcatel website, it provided no details about how to contact Covanta PAC, and in no way
encourages support for Covanta PAC, or ficilitates the making of contributions to Covanta PAC.
In addition, Covanta did not intend for such language to constitute a solicitation. See Collins
Aff, st J4. Thus, the Commission must conclude, as it did in Advisory Opinion 2000-7, that the
language in Covanta’s employee handbook does not constitute a solicitation. Therefore, becanse
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no solicitation occurred through the distribution of its employee handbook (and Covanta did not
solicit employees outside its restricted class in any other manner), Covanta was not subject to the
requirements of 11 C.F.R. § 114.6(c) or (¢).

B.  Covanta Does Not Intentionally Solicit Employees Outside Its Restricted
Class.

Local 369 has offered no other credible evidence that indicates that Covanta solicited
employees outside of its restricted class, and the evidence presented in Covanta’s Response
demonstrates just the opposite - that Covanta does not intentionally conduct such solicitations.
As stated in section I.A. gupra, it is the stated policy of Covanta to only solicit members of the
restricted class for contributions to Covanta PAC, and Covanta has no custodial arrangement in
place that would be necessary to facilitate twice-yearly solicitations of employees outside the
restricted class. Collins AfE at 43, 5. Covanta does not conduct, and has not conducted, sn
intentional solicitation for Covanta PAC outside of the restricted class. Collins Aff. at § 4.

While Local 369°s Complaint contsins numerous affidavits from Covanta SEMASS
employees stating they received a request for donations to Covanta Energy Corporation Political
Action Committee “on or about the first quarter of 2008,” Local 369 concedes in its Complaint
that the solicitation referred to in the affidavits was for Covanta Energy Corporation's
Massachusetts Political Action Committes (“Covanta MA PAC"), a state PAC, and was not for
Covanta PAC, a federal SSF. Compl. p. 5-6. Local 369°s other “evidence™ of an unsuthorized
solicitation is the fact that Covanta PAC’s unitemized contributions at the end of June 30, 2008
were reported to be $3355.53. Pursuant to 11 C.F.R. § 104.8, contributions of $200 less (in the
aggrogate from one source for a calendar year) are not required to be itemized. Local 369 infers
from the amount of Covanta PAC’s unitemized contributions that Covanta has been soliciting
employees outside of its restricted class, but such an inference is unwarranted at best. As
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mentioned in Local 369's Complaint and in section [LA above, Covanta offers members of its
restricted class the option of contributing via payroll deduction. Collins Aff. at§6. This method
of deduction typically results in small contribution amounts (under $200 in tho aggregate for the
calendar year) which accounts for the number of unitemized contributions. Jd. Local 369°s
assertion that Covanta PAC has a certain amount of unitemized contributions is simply not a
credible basis for alleging that Covanta conducts unauthorized solicitations.

C.  Local 369 Has Employed Smear Campaiga Tactics Against Covanta.

Covanta has done nothing but cooperate with Local 369°s requests to the extent required
by Commission regulations, yet Local 369 continues to publicly smear Covanta’s reputation. As
discussed in section II above, Coventa complied with Local 369's requests in a timely manner
consistent with the requirements of Commission regulations which state that a corporation shall
make its methods of soliciting voluntary contributions from its restricted class available to a
labor organization which represents members of the corporation. 11 C.F.R. § 114.5(k).

Despite Covanta’s cooperation with Local 369°s requests, Local 369 continues to falsely
accuse Covanta in a very public manner of violating the law despite having no basis or evidence
for doing so0. In addition to filing this unsupported Complaint, Local 369 has employed smear
campaign tactics by widely publicizing this Complaint (see

. pidf) and their unsupported grievances to
government officials, congressional candidates, news media, and other organizations (see. .8,
Exhibit H) in violation of the Commission's regulations regarding confidentiality. See 11 C.F.R.
§ 111.21 (stating that non complaint filed with the Commission shall be made public by any

person or entity without the written consent of the respondent). Local 369 did not seek
Covanta’s consent, written or otherwise, prior to publicizing the Complaint. While Covanta is
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not at this time going to file a complaint regarding this issus, this egregious and defamatory
behavior should not be condoned by the Commission. Therefore, Covanta asks that in addition
to dismissing the Complaint against Covanta, that the Commission award Covanta any other
relief as may be deemed appropriate by the Commission as a sanction for Local 369°s violation
of the Commission regulations reganding confidentiality.

IV. Conclnsion

Covanta’s employee handbook does not constitute an unauthorized solicitation, Local
369 has presented no evidence to demonstrate that Covanta violated Commission regulations,
and Covanta has in fact complied with Commission regulations to the extent necessary regarding
Local 369's requests. Covanta has committed no violation of the Act or Commission
regulations, and the alleged facts and law do not support further proceedings with respect to the
Complaint. Therefore, Covanta respectfully moves the Commission to dismiss the MUR, and for
such other necessary relief as deemed appropriate by the Commission.

Respectfully submitted,

g ke
Hoh
Wendy Arends, Esq.
Foley & Lardner LLP
3000 K Street NW, Suite S00
Washington, D.C. 20007
(202) 672-5300 (telephone)
(202) 672-5399 (fax)
Counsel for Respondents Covanta
Energy Corporation

Dated: November 12, 2008
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Covanta Holding Corporation
Policy of Business Conduct

Ladies and Gentiemen:

Covanta Holding Corporstion and sach of its subsidiaries, including Covants Energy Corporation and
National Americsn Insurance Company of Califomis, are commitied 10 conducting business sthioully snd
legally. Our Policy of Business Conduct stutes our standerds of corporais athics and legal

As offioers and employees we are all sxpected %0 know these policies and 10 apply them in the daily
pesformance of our jobs. :

This policy susumarisss the minimum requisements expected of our employess, officers and, where
appiicabls, directors. But lks sxy policy, its requirements may bs overfooked or misunderstood if they
are not contiwpelly relierated and reinforosd. For this reason, we distribute this polioy to all employees on
an aonnel basls, and troughout the year we ciroulute Jnfbrmation on selected topics addressed in this
policy. We have alec mads it svallsble on our corporste intranst and internet sites. These

oontained fn this policy apply %0 the employess of all our subsidiscies. We urgs you to read them

We continue to revisw and reviss our Policy of Business Conduct to minimize the risk of the pitfhlls
'which a number of corporations have encountered over the last few yoars. Bven in a comprebensive
format, however, it i impossibls 0 address svery area of concers and answer svery question comosrning
our stendards of behavior.

If you are conoerned sbout any questionable transaction, we urgs you to report your concerns as provided
in this policy.

In addition to the policies contained Iu this Folicy of Business Conduct, we have several other more

specific policies thet may govern your activities. Thess policies are identified throughout the Policy of
mmv:kuughuwm:iudmmum
beliove are appiicable 10 your activities.

Thank you for your cooparation.

AL

Asthony J, Oriando
President and Chief Exscutive Officer

Covents Holding Corporation

Poliey of Businsss Conduct 3
September, 2007
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Speak Up!

IF YOU HAVE ANY CONCERNS, QUESTIONS OR SUGGESTIONS CONCERNING THE
POLICY OF BUSINESS CONDUCT, YOU SHOULD REFORT THEM TO (1) YOUR
SUPERVIAOR OR MANAGER; (II) THE GENERAL COUNEEL OR VICE FRESIDENT,
HUMAN RESOURCES OF YOUR BUSINESS UNIT; OR (II) TO TIMOTHY J. SIMPSON,
COVANTA'S GENERAL COUNSEL, AT 973-3852-7308, OR TO ROBERT MONTELEONE,
COVANTA ENKRGY'S VICE FPRESIDENT, HUMAN RESOURCES, AT 973-382-7153.

OR, IF YOU PREFER TO REMAIN ANONYMOUS, YOU CAN CONTACT:
THE NETWORK 1-000-241-5609

Call Toll-Free From Any Locstion  Any Thue
You DO NOT have 10 give your name.
For internationsl calls, call collect 770-409-5006

THE CHAIRMAN OF THE AUDIT COMMITTEE OF
THE BOARD OF DIRECTORS OF COVANTA BOLDING CORPORATION

rO?7
Cassville Bintion
Jasknon, NJ 00527

Information reported 0 The Network or Covania’s Audit Commities will be handled on » coxfidential
snonymous basls. Only the substance may be referred fo Covania’s menagament.

Wa prohibit retalistion againet an swployes who has filed, in good fhith, & complaint under this policy or
vnder any lew or for ssslsting in 2 complaint knvestigstion. Any supervisor or member of manegement
who knows an employes is being herassed, discriminated or retalisted against and fils %0 address the
situstion or fhlls 10 notify higher menagersent will be subject to disciplinary action.
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Covanta Holding Corporation
Policy of Business Cenduet

Our Valoes
We are cormuitted 1o operating in an ethical fashion, governed by both the Jetter end the spirit of the lew.
'We axpect our employess %0 Hve up 10 this standard ot only In our dealings with colleagues, competiiors,
oustomers and goverssnents, but with our consultents, contractors, represeniatives and suppliers as well.

'We will achiove and maintain our high standurds of ethical condust fhrough your recogaition and
adherence 1o our corposste policies snd stx davic values:

v Honesty: being truthful and “up-front™ with our co-workers, customers, communities, suppliers
and crediiors.

Y Infegzily: saying what we mesn mnd mesning what we sxy; delivering what we promise snd
standing for what Is right.

Y Ramgt: tresting one ancther with fhimess and digalty; sppreciating the abllities and
Mdﬂﬁ?ﬂidhlﬁ"dﬂnﬁ. i

v Ixmt: kespiog our proveises.

Y Remansihilly: the initistive; and concerns regarding ethical conduct
ﬂbﬂwﬂhhm%w repet

v Ctissmsltiy: obeying the Sederal, stete and focal laws of the United States and suy other country
in which we do business; taking an active rols in making our commmmities and Covanta better.

This Policy Is inteaded to be a valusbls, everyday %ol in your job at Covanta. Our collective
commitment 10 the principies of cthical businsss conduct is an cesential element of our continuing
sucoess.
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General Principles Regarding the Coudust of Our Businens
v Woe comply fully with all lsws, rules and reguistions that govera our operstions nationally snd

v 'We striotly prohibit the use of our funds or assets for any unlawftl or improper purposs.
v No ons may estsblish an undisciosed or unresorded fimd or asset for sny purpose.

7 No ons may make fhise or artificlal entriss in cur books and records for any reason, and no cne
shail sngage in any ssrangement that results in such prohibited act.

¥ No ons may approve or maks a payment on beheif of Covants with the intention or understanding
thet any part of it s % be used for any purpose other than thet described by the documents
Supporting the payment.

v Any empioyes having information or knowledge of axy mxecorded fond or ssset or sxy act in
viclation of this Policy i required to prompdly report such metter s provided i this Policy.

v All mamnagement empioyees are required 10 review and approve disbursement vouchers in

sccordance with our purchesing and payment policy which includes all expense reports of thely
subordisate smployees.

v Al menagament employsss shall be respomsible for the enfbrosment of and compliance with this
Policy, including necessary distribution %o enswre employee knowledge, acosptance snd

Eavireumental, Hoalth and Safety Polley
We will operate in an environmentally sound senner protective of employes health end safty. We will

establish appropriate stenderds for suvironmental protection, health and safity. In the sbasaoe of clearly
defined eutvironmental, health and ssfely laws, regulations or standurds, you should sesk guidmsce from
thelr immediate supervisor or our Genersl Counsel.

We will secords beslth snd lsw
b hlp:::nm pertaining 10 envirommental, safety matters as requived by

You must report promptly breaches of this policy to your knmediate supervisar, 1o the enviroamental
specialist for your facility or 10 fhe department head for snvirommental compliance or the heaith md
safbty coordinator. If you Sher this would compromise you, or where the persons you initially contacted
fhils 10 act, you shounld report the matter $0 our General Cownsel or as provided in this Pollay.

Our health and safity policy Is besed on our commitment o the angoing integration of health and ssfety

{80 all sctivities with the objective of eliminating ilinesses and injuries snd contisuomly improviag
pecformance. These principies we s follows:

Poliey of Business Condest ¢
Septemsber, 2007
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o Nethingis more impertant thas health snd safbty ...00t production, not throughpas,
not profits,

o Accidents, Hinesses and injuries are preventable...they are not inevitable.
o Feakh and Sufety is a management responsibilily...snd health and safbty cen be

¢ Health and Safely is an individusl respensibilily...and a condition of employment.
o Hoealth and Safbty is 2 way of iib...sround the clock, both on and off the job.

o  Every task must be porformed with a concern for health and safety...for curselives,
:ﬁﬂnﬂuﬂw&nm«uvﬂnmdhﬂh
we

Ouwr snvironmental policy is embodied in five principles:

o Frotection...Wes will t0 conduct our business in an environmentally sound menner that is
peotective of buman health and the environment.
Conpilance...We will menags our work 10 ssware compliance with all sppBosble’

‘ Ml’éﬂﬂﬂl:im

o Cowservation...We will minimiss impact to the euvironment by encoursging poliution
prevention at the sourcs, weste minimizstion, facilitating uvee of regycling opportunities

o QOualification...We will ensure thet all employess have the necessary information,
resouroes end training 10 maks informed environmental decisions.

o  Commitment...We are committed 1o be an industry Jeader in environmental protection by
achisving supwior swersness and performance.

Accerete Docks and Ressrds

Our books, records and acoounts must accurstely, fhisly and in ressonsbie detail reflect transastions and
dispositions of assets. 'We do not estabiish or maintain for any resson weecaorded fimds or assets,
domentically or abroad. We do not meke for any resson fhise, astificlal or migieading entries in our books
and records (inciuding tax retaras). We do not eagage in any srvangement thet resuits in these prohibited
aots. We do not effect transactions or meke paymens, domestically or sbroad, with the intention or

If you bellove any such fund, nssst, entry, transaction or payment might exist, you should inmedistely
contact our General Coumsel or respond as provided in this polioy.

Integrity of Financial Sintements and Financial Information
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Our finmeial statenents and other financlal information publicly disclosed must be fhisly proseuted in all
m&uu“hmdﬁMth

o refiect the selsction of sppropriste acooumting standards;

¢ reflect with inswrance laws and and the of
complience with applicable pr (:,:l- preparation of owr
pussusst o statutory scoounting sequiremnents sppijcable 10 our insurancs business;

¢  propuly spply these standards; and

o  discloss finsnciel Informetion thet s informative and ressonsbly reflects the underlying
tramsactions snd events.

Additiona] disclosures should be included to provide the user with & materially accurate picture of our
finencial condition, resulty of operations nd cmsb flows,

 { concerned sbout should address that

B e e e e e e e b ey
conocarn or you are worried sbout retaliation, please communicsts thoss concerns to our Chisf Acooumting
Officer, Chief Financial Officer, General Comnsel, or Chisf Exscutive Officer.

. In the alternative, you meay also report conomms snouymouly as provided in this policy.

Our Chief Finenclal Offioer will recelve, retain and respond as he or she desms appropriate to
recelved regarding accounting, internal acoounting controls or suditing matters. He or she will st cach
mosting of the Andit Committes commmnicete axry such compiuiats received since the commities’s last
mesting 10 the commities.

Integrity of Roports Filed with the Securities Exchangs Commisslen

We will not file with the Securitiss and Exchangs Commission thet contains any meterial
misstatement or omaission. Our reposts will contain all materiel dm“dlh
requirements of the Seowities and Exchenge Commnission for thet seport. If you assist fa the

of repors filed with the Securities and Exshengs Commission you meust keep this objective in ad
should disouss any concerns you have in fhis regard with your suparvisor, the Chief Accounting Offioer,
the Chief Financlal Officer, the General Coumsel or the Chief Exscutive Officer. You may also report
concerns encxymotaly as provided in this policy.

Internal Accounting Contrels

In complisnce with federal law relating 10 public corporations, we design and maintaln a system of
internal accounting controls sufficlent to provids assurance thet (s) transactions are exscuted in
acocrdance with manegement’s gensral or specific suthorisation; (b) transections are recorded as
necemary 10 permit preparation of finsnclel stetements in conformity with generally scospted scoounting
peinciples or other orlieria spplicable to such statements and to malataln acconting principies or other
criteria appiicable to such statements and %0 mainiain acoountsbility for asssts; () acosss 10 such assets iy
pemitted cnly in scoordance with menagement’s ganevsl or specifie suthorisstions; and (d) the recorded
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sccowstabllily for sseets is compared with exieting sssels st resscmable intervals and sppropriste sction is
tuken with respect 10 any differences.
Disciosure Contrels

It is the responsibility of our senior menagement, under the direction of the Chisf Executive Officw, the
Chief Finsncial Offioer and the Chisf Acoounting Oifiosr 10 sstabiish and maiotein discloswrs conirols
and procedures for the Company; to periodicalily review and evaluste such coutrols and procedures; and
% diseloss % the Audit Cormmities and % cur sudiiors eny signifioant deficlencies In the design or

weaknosses of internal controls, or frend (regardiess of materiality) invoiving persons having & significent
role in the Company*s internal controls.

Disclosure controls are procedares dusigned %o identify inforsation potentiafly subject 1o disclosure under
the Securities and Bxchange Comunisslon’s rules, information selevant to an ssssssment of the need 0
disolose developments and risks pertaining 10 cur businem, and information that must bo evalusted for
disclosure under the Sesurities snd Exchangs Commission’s rules requiring disclosore of materiel
information necsssary 90 meke statements requived in Cormmission reports not mislesding.

We heve a Disclosure Controls Folicy. 1f you sre invoived in the of owr repoxts required
under the foderal securities lsws, you should be funilier with that , which mey be obtained from
any member of the legal department.

Auditer Conflicts of Inforest

Woe will oot retain a scoounting firm o perform any sudit servics if the Chief Executive Officer,
Chief Acoounting , Chief Financlel Officer, or any peracn serving in an equivelent position was
mwumnmn-dwhqwhhﬂmhm
period preceding the date of the initistion of the sodit.
Prokibdied Serviems by Covanta’s Anditers

'Ws do not setain the public acoounting firm suditing cur books and reccrds 1o provide any services In
addition 1o thoss pertaining 10 i1s sndit without the consmt of' the Chisf Fisanclal Officer and the Andit
Commities. In no ovent will we retaln auditoes to provide the following nos-sudit services:

o  bookkesping or other services related o cur accounting records or financial statements;

¢ fineacisl information systems desiga and implementation;

¢ appraisal or valuntion servioss, fiirness oplaions, or contribution-in-kind reports;

¢  sctusrial services narelated 10 the andit;

o intarnal sudit outsourcing services;

o managument finctions or human resouross;

o  broker or dealer, investment adviser, or lnvestment banking services;

o Jugal services or expert servicss usrelated 10 the madit; or
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o any other service that the Public Company Accousting Oversight Board determines, to be
impermissible,

1 we retain our sudiiors 1o provide sy non-sudit service we will disciose this in cur filed with the
Seomities and Exchange Comnission, in acoordance with the Commission’s reles and Welavea

sepasate policy on the retection of saditors 1 perform non-andit sevicss, If you are contemplasting
vﬂ'-nﬂ'hnmmmmmhﬂhﬂﬂm*
om bs obtalnad fom suy member of the legal depestment.

Relationchips with Auditers sad Inside Assonntants

mmmumqunmﬂmwmuu.
manipuiate, or misiead our inside muuuﬂbﬂnhhmdﬂhu
finenclal statements or Securities and Exchangs Comxnission reports meterially misleading. Our

direcion, officers and eaployees may act give anty assignment 10 our suditors without the prior consent
of the Chiaf Financial Officer and the Awdit Commiiies.

Prohibited Loans to Divestors and Exscative Officers

Bxcept as cxpiicitly permitted Section 13(k) of the Securities Exchange Act of 1934, we will not exsend
or maintein credit, or arrenge for the extension of credit, or rensw an extension of eredit, In the form of &
Mh-huhqduﬁm-udnduu(umm

'You should avold any sitestion or nterest which might interfore with your judgment with respect “c-
mumm.&m«mumummm
our Board of Directors or commities therecd, as appiicable.

You would bave a conflict of interest, Sr exmupls, if you (s) bave & financial interest which could affect
your jodgment; (V) gain persoual enrichment theough acoses 10 confidential informstion; or (¢) misuse
your position with us in a way which resuits in personsl gain. You would also heve & conflict of Ingerest
Mcsnﬂmm minor children or sxy other family members lving in the
sume household) hes |”MM¢M~.hqd‘umm-

If you think you may have & confiict of interest, you must diseloss it %0 our Gensral Covmsel. Afler you
have disclosed a potestial conflict, a detarmination will be made as 10 whether you should divest yourself
of the inserest or whether your Job fimocticns must be realigned,

You and the mambaers of your immediats family (includiag spowses, minor children or any other family
meubers living in the same household) may ot owa an interest, direct or indirect, in any of cur suppliers,
ousiomers or competiiors, unies appeoved by our Ganssal Counsel and/or owr Bosrd of Directors or
commities thereo, as appliceble. This does not apply 10 an interest of wp 10 two peroent (296) of the
cutstanding stook of s carporation if such stock is aveilable to the public on & registered seoueitics
exchangs macket. You may sot soguise & business opportunity 'we may be interested in acquiring,
unlets approved by our General Counsel and/or our Board of Direciors or commities thereof, as

Outside Employment
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Yuqmwhﬂﬂuu“ﬂﬂoﬂ:ﬂwﬂhc
which would your employment duties 10 us, unless sach cutalde
wcm”:mmwr"ummuMMcmh

Ralsted Party Transactions

Ralated perties inciuds (2) an organization of which one of owr offioss or directors is slso an officer or
director; (b) aa cxganization of which one of our officers or divectors i the benefiolal owner of ten
peroant (109%) or more of any cless off securities; (¢) any trust In which one of our offioss or directors hes
o substenttial interest, or serves as trostee or ja & similer fiduciery cepacity; or (€) ey relative of one of
our officers or directors who may sigalficently infiusncs or be influmoed by a business transection with
an orgemimation of which be or she is sa offiosr or director.

Ralaind pasties meay not be presumed 1o deal with ons another st arm’s leagth. Therefirs, if any one of
oxx officers or directors belleves such a transaction exjsts or might oocur that is other than &t svm’s leng®h,
full disclosere must be mads fo our Genersl Counsel, snd such related pasty transestion st be spproved
by our Genaral Counsel snd/or owr Board of Directors or committes thereof;, as applicable.

Politieal Contributions/Lobbying
Lnlitical Contribegions

Foderal, state, aad local laws imposs variows restrictions on politicsl cumpsign contributions. Under
foderal law a corporstion may not meke political contributions 10 federal political candidates or campaign
commitices. 'l'llnhlhwﬁupdnnpﬂﬂhﬂhbﬂpﬂhﬂ“ﬂ
canpaiga commitiess vasies ffom state 10 state.

'We will cnly maks political contributions and expenditures if it is in cur best irserest and we determine

that the proposed contribution or expendituse is Jegal. Contributions inciude ot cnly donstions of cesh

or proparty (s.g, monetary contribution 1o a campaiga or political comsmittes, purchases of tickets to

p;ﬁh.nhﬁdn“utﬂdmhhhudum
TOSOUIoes.

In general, employoess are firve to make a persenal contribution to suy political candidutes or
committoss s on individual and net 28 2 repressnistive of Covanta, subjet to the individusl
Haaitations under state or foderal lew. However, members of our Beard of Directors and our
effiesrs whe ceniribute as individuaks fo cundidaten for stnte effics in Now Jersey sad Maryland,
may be subject to eortain contribution Enils snd/or disclosure chiigations. Contributions by
members of the Beard, officers snd empleyess with managerial responsibilities for cur Connecticnt
facilition fo candidntes for cortaln state affices jn Comnesticut are prohibiied.

‘The regaistions relating 1o politicel contributions are complex and chenging. Prior to making or
authorising & corporate contribution or suthorising the use of @ Coventa facllity or resourcs for political
pusposes, please comsilt owr Divector of Goversmental Affhirs snd cur General Counsel. If you have any
questions concerning a personal soniribution, pleass contact our General Counsel.

Primarily in order %0 maks contributions 1o faderal politioal candidates or commitisss, we have
ostubiished a foderal political action commssittes (or “PAC”). Contributions to the PAC by eligible
employess are volustary. Whether m smployes contribuies or aot results in no favor, disfavor or repeisal
from Covants. The PAC will comply with all related Soderal and state Jaws.

Folicy of Busiasss Conduot ) |
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The Company also has wiitien procedures wiich must be foliowed betbre a proposed politioal
m--—h‘hﬂwqﬂnmn“lu:uhcm Only
our Director of Governmant Affhirs may nitiste thess procedures.

Hf you Intersct with fodersl, state, or Jooal public officials on behelf of Covasta, you may be required 10
m-:‘w::ummumm mn-zh:“-:_umu
pdﬂh:dmmhthmm You should not sngage in kobbying

activities or hire lobbylsts on our bebalf without the prior approval of our Gessral Counsel and owr
Director of Government Affhis.

Desling with Goeverament Offichh

I you deal with fodecsl, state, local or foreiga officials, you must avoid even the

Spropeiaty. muumuwhumuau-,-"ﬂ-m
publisity for both Covents snd you.

Bach governmental entity hes it own rules governing the conduct of its employees. 1f you deal with such
officials on a reguler basls, cbtain & copy of thelr goversing ethice gelde or rules, if sny. In addition, you
mhmhmcuw"_ﬂwﬁqmm”u
oould be swsceptible 10 a ¢ifferent imerpretution by other goverxnent officisls or the media. All

questions or uncartaintics should be reised immedistely with our General Connsel.

Faderal, state, and Jocal lows and reguistions place restrictions on the prosurement process. For
cxaaple, foderal law probiblis competing conitactors from solicking or recelving propristary or souree
seloction lnformation peior 10 the award of & contrast; yequires contractoes to maintein sccurate recusds of
charges and 10 ensure that all cost and pricing data are curent, accurate, snd complete; snd bars
.-dh:rlgmﬂmﬂhhhmllwu Many

Impose similer requirements. I'you m—wyuhld
familierins yourself with thess snd other requirements under appropeiste procusemont laws.

Ploase 000 the section of this bookist dealing with Oifts snd Extertainment for additional policies with
rospect 10 dealing with govermental officlels.

We follow ethical standards of bebavior ks our dealings with cur customers, both in the public and private
secior, and with our suppliers and service providers.

Oubiic Secter Customers

Variows faderal, state, and Jocal lnws prokiblt the offiring, promising or giving of snything of valus to sa
amployss, agent or officlal of & Sedeml, state, locsl or foreign government If the gift or gratolty ls made
with an lnsent %0 infinence such individunl In the performance of an offiolal act, or beomme of an officlal
act performed of 10 be pasformed by the public officlel. mmuwmmm
developed detplled guidelines concerning when persons desling with & partionler agency mey propedy
peovide s public officlal with gifts, entertalament, refieshments, tansporiation, Jodging or meals ia
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connection with & business meeting. Such guldelines may contaln express exsmptions which may allow &
m-—,-um—.mq-cu- ull-lidnhhlnlulh
“nmumnnpnum-umnﬂh

If you deal with employees, agsnts, or officlals of fadersl, stats, local, or forsiga governments on s
reguinr baslks, obtaln & copy of thels governing ethics guide or rules, if any. The regalstions mey very
among the diffurent agencies, and o gifts, entertalnment, tremsportation, Jodging, reffeshments or meals
may be provided wnless expressly suthorined by law or the agency”s stated policy. Note et k Is alweys
imporiant % avold even the appearance of impropeiety.

‘These rules are complex. & may be difficult 10 establish that gifis are not made for uproper purposss snd
10 avold any sppearance of impropristy. Therelorw, it s sur pelicy net t0 eutertsin or to previde
meaks or refireshments or to offor, prousise or make any gilk to suy government employes, agent or
official foderal, state or Jocal publis sutherily or Soreign government, unlom they ares

(a) customery snd legal wider applicsbls laws snd regnistions;

ghh .d'I-H“n-b.m or refreshnents, provided solely
ce - mm e
@ mﬂ-mw lows and reguiations.

1f you have any doubts at all sbout whether sny expenditare mevis the requirements outtined above, and
h:mﬂqﬂm“m.;'ﬁn(l—im

Lrivate Secior Costomers. Sapiliers ov Othars

Gifts, kickbacks, or bribes for the purpose of infloncing ths business declsions of exnployses of
customers i the Unlted States is lliegal vnder state commercial tefbery laws and may be & violation of
fhderal lows. You may not make this kind of gift or payment under axy circumstances.

Foderal law restriots the extent of the deduciibiiity of gifts 1o private sscior customers or soppliers. 'We
strongly discourags gifts made by or on bebalf of Covania ln exoess of $100 per year fo any Individoal,
but in the event & gift Is proposed 10 be mads in axcess of this smout, approval must be ssoured in
advence from cur Gessral Counsel.

Gifts should be reviswed in the context of the following eriteria:

o  Gifts in the form of cash, stocks, bonds (or skmiler types of Rewns) are unacceptable, under aay
clrcumstances. -
¢  Gifts must be in scoordence with normally acospted business practices and applicsble laws, snd
comply with the policies of the orgeniztion employing the reciplent.
s  Subsequant public disciosare of all facts should not be embarrassing 1o vs.
In entertaining private sector customers or suppliers, lavish expendiiares are to be svoided. The cost and

natwre of the extertalnment should be planned and carried out in & way which appropristely and
reasonsbly farthers the conduct of our baslasss. Employess of potential private sector customess may be
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tramsported ed served Jocations of the normal sales efftet oxpms. OF
mumm:.hnmmm&

1t is not our intent o aliminate gifis made in sccordance with normelly accepted business practices, such
s holiday gifie, or %0 efiminate normel business extertaloment, where we, in sccordancs with established

peactioss, enterinin ot our employess of customers and individuals representing entities with
wllinhutﬁ.mb.

Coeas Enpicyess

Mﬂh“nﬂqwﬁmbm and entertaloment received by our employess
from seppliers, customers and others.

Gifts totaling then $150 supplier or costomer should not be accepted in , and
ﬂnnﬂ:&udﬁhh&ﬂh.&u“ﬂq’wmﬁ
the domor. I the clrcumstanges would clearly appear 10 make the return of the gift detrimental %0 ovr
wo—ua—umuwwhumuhmmd

'With respeot 10 entertalnment, the same oriteria Employess should never soclal invitations
MbuhhﬁwmdbMﬁMu-mwmm

Improper Payments to Goversment Officiaks, Folitical Parties snd Candidstes

1t Is our policy not %0 offer, pey, promise, or suthoriss the peyment of mopsy or anythieg of velue % axy
:munl md‘l-nn—'lrﬁ’:alhln: pason pll(‘z
ora [ or

Mhbmdﬁ“cnﬂgh This includes both gifis and offers of gifts and
peymants for which we recelve consideration. These astivities are probibited by Sederal, state, and local
law. Violations may subject us to substantial fines. Officers, direciors or employess who vickate the law
qhmﬂbhﬂhw If you work cutside the United Siates or are dealing with
foreign officlals you must comply with our separate policies relating 1 the Unlted States Cogrupt
Practioes Act, a copy of which om be obtained from messbers of the legal department. 'You should also
h“ﬂnmﬁpﬁu“hﬂhdﬂ“ All questionsble
activities should be reported o cur General Covnsel or as provided on the last page of this poliay.

Findor's snd Ageat’s Fow
An outside consultant who will recelve compensation for soliclting, sscuring or retaining business for
qh“ﬂﬂhﬂﬁhmﬂdumm:lwmua -
writien contract setting forth the basis for determining the consultent’s fss. Any questions regarding this
lssue wust be ralsed with our Gensral Coumsel.

mm-uwumbm-mqhmnum
is purmimible, incinde the following:

¢ Tathe counserpasty sware thet the consultent is recelving a fee?

=athe the sexvices rendared by the frto considerstion
" R i e e
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¢ The background of the consultent and the relationship of the consultent 10 the customer.

¢ The sature of the counterpasty, especially whether it is a pubiic enthty.

The legality of sucoess fess. Juriadictions, the payment of success fhes 10
’ mhhdmgiﬂduqt:ﬂ-u’mtm y

Compensation to finders snd agents st be by check paid direstly % the consuliant. Cheoks must never
be made puyshle 10 omb or 10 & third pasty.

detalled discyssion policies regurding Antiirust compliance
b.“ﬁl.:' (] wmﬁdtl:ﬂm o which you should also refir)

'We compete vigorowsly in oor marksets. 'Woe have fixived in this stmosphers and intend to contions &
policy of engagiag In lewfol snd dynsmic competition 1o our banefit and thet of the economy as & whole,
R Is fondemental that we independently determine the pricing, terms, commissions, and other sontractosl
torma offered to customers. You should adhere 10 thess principles snd you should be sure that those
employess working for you do s well.
R Is important 10 svoid the Sollowing:

o  discussing prices with competitors - gvar;

o discuming or agresing with competitors 10 resirict or incresss levels of production;

¢ agresing with compstitors to adbere to cmtain prices or otherwise restrict price;

o discuming or coordinating bidding with competitors;

o discussing customers, mackets or territories with competitons;

¢ requiring a customer 1o buy produscts cnly fiom ws, without consulting our General Counsel;

» discuming or agresing with competiioss 10 boyoott suppliens or customers;

e offuring costomer prices or terms more fevorshis then thoss offered comopeting customers wnless
. Justified by cost savings, the need to mest competition or changsd markst conditions;

o using ome product as loverage 10 frce or induce & customer 10 purchase snother product; aad/or
any concealment of wrongdolng; report it promptiy to our General Counsel or as provided in this policy.
Jeint Ventures
b ok Gy om0 oo, Aol o vattnes o ot vy i
axy competitor should be discussed in advance with cur General Covmssl.
Trade Asseciations
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““bﬁ“ﬂwﬁﬂ”m sigaificant benefiis 00 justify the time
ond cost of membership or support. Trads sssoolations, by their natere, involve mectings and discussions
with competitors, and care must be taken t0 svold antitrest probiams (see antitrust guidelines sbove).

Fallwe t0 chesrve thees guidelines omn result in serious Habilhty %0 us and 1o the adividusls lnvolved nd
will ganerally sesult in termination.

The sealor in the business uwnit frade association must maintein the
manager Joinlng s fillowing

° :g_diﬂnbmwwﬁnnlmmubwhm

¢  acopy of all communicstions mads 10 trade sssociations; sad
o  allrequests for dues, payment and other contributions 1o trade sssociations.

You may not sttend any trade sssociation mesting uniess you have been propesly brisfed ss to our policy
with regard %0 trade assoclations.

You may not become mn officer in any trade sssoclation without fixst securing permission from cor
General Counsal.

Joint action which is Hlagul under the antitrost lews Is not made legal beosase it covurs as an outgrowth of
trade assoclation participation. You should not answer trade sssoclation questionnaires asking for

informetion relsting o prices or other terms mnd conditions of sale or parchase, All such questionnaires
zust be Sorwerded %0 our Genssal Counsel.

If ot any trade association mesting which you are sttending the subject of pricing, bidding, territorial or
custonser allooation or refusal 10 deal is mentioned in sy form or menner, you st leave the mesting
imenedistely without comment but a0t without notice (be sure thet the other ationdees will remensber thet
youlefi). You must report the clrounstances 10 our General Counsel 30 that proper cosrective action
(which may include membership terminstion) oas be taken. Our guidelines with respect 10 trade
assoolations messt be adhered 10 by you whils you sttend confirssces, trade conventions, or sy other
meeiing whare competitors are present.

An employes should never knowingly miscepresent sny of cur products or survices or the product or
sesvics of & competitor.

Intelioctnal Property snd Coufidential Ieformation

sanderds, mm-m. peoducts, ressarch wark h&d*
seoret Done
pﬁmd-“-ﬂ:—ﬁdmdq:n_—uw
propaty, and are among our most velusbie corporete ssssts. Yos should not wee such information for
your owa baneflt or give it 90 others. Care mvust be taken 0 avold inadvertent as weil as intentional
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disclomwe. You ssost adheve to the Confidentiality Agresment you signed when you jolasd Coventa. We
wil trest confidential infoemation of others that we obialn puxsust % an agresment 90 maintein i
confidential nuture in scocedence with such sgresments.

Equal Opportesity Enployment/Sarassment
(4 more desalied disoussion qf owr policies on Egual Opportunily Buplayment and haressment
#s a0t forth in the Empiayes Handbook; 10 which you should also refiv)

'We are a equal opportunity employer. 'We have and will oontinse to rearult, select, traln, promote,
oosmpensate, transihr, Glscipline and take all other persounel astions without regard 0 race, color, seligion,
ofher charagtm e prcaociod by applicebls low Wo ikl maks recscasble soocmmmodstions 10 qualtied
employes with @issbilities i scoordsmce with lew.

“Weuw;hll mnﬂﬂﬂ:ﬂud?dwﬂ:ﬂ
affirmatively, pecssexzy, %0 ackieve cbjectives. An empioyes found o agaged
discrimination or herssament agalast axy person will be subject 1o appropriate disciplinary action up to
and incinding immediste termination of employment.

Herommest
'Wo want 10 provide a work enviromment that is fiee of discriminstion and hersssment of sxyy kind. You
are responsible for respecting the rights of your oo-woskers. 'You should treat your c0-workes with
and reapect. Conduct - whether verbal, pluyaloal, visusl or otherwise - that could be considered
or intimideting will 2ot be tolessied. Anyons gagaging in sexnal or other harasament will be
subject 1o disciplinary action, wp 1 and incinding isoresdiate termination of employment.

Definition of Haressment: Uniawitl harssament can taks meny forms, aad the dafinition Is
constantly chenglng. Actions, words, joles or comments based on an s sax, raoe, oolor,
religion, creed, age, national crigin, Glesbility, marital statvs, sexal orfeniation or axy other legally
protwcied characteristics will aot be tolerated.
Sexual Harassment; Sexual haxssament will not be tolerated. Sexval herassraent has been dofined as
wawelcome sttention direcied st an smployes, whether verbal, pirysical or demonstrative, as & result of
that employes’s gander which affects sn employes’s job conditions or coeates a hostile work environment.
Sexual harassmasut iociodes, but is act Hmited tv, the fllowing: .

o Usnwelooms sexual advances;

o  Requests for sexual acts or fivors;

o Comments made %0 individuals as & result of their gender;

o Isappropriste o-talls, jokes or suxually oriented laaguags;

e Persoual questions sbout sexxal or social 1ifs;

®  The use of ssbtie hiats, suggestions or unseesmily gestares;

Poliay of Businses Conduct "
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¢  Display of insppropriate photographs, carfoons or other lsppropriste ssterials;
o Rude actions or lessing; and/or

o  Any other verbal or pliysical conduct which hes the effsct of tresting sn amployee or employces
differeutly froms other employess on the basls of gender.

Other Prokibited Baressment: Farsssmant beowse of sa individual’s secs, religion, color, sstionel
oeigin, ethniolty, nationelity, ags, maxital status, gender, suxual orientation, hendicep or disability,
military servios or axy other states protected by lew i also ualewfhl and is prohibited by ws. Examples of
heragament could include, but ase act Smind 1o, the llowing:

o Bihnle or other jokes or remarks relating 10 a specific protected groups;

o Kidding, joking, tessing or other verbel abuse relating 1o an individual’s protected status;

o Cartoons, o-mall or other communications refrencing & person's protected statas;

* Thewe of sieng, derogatory or demesning lenguege; snd/or

o Physical or other conduct almaed st a prrticular person as & result of thelr protected statvs.
dation io be fabm

All esiployess, sud particularly managess, have a responsibility of kseping our work enviromnent five of
discrimination and herassment.

1f you want 1o repart sn incident of sexual or other uniswfll harassment, you should taks the following

Report the incident or compiaint 10 your menager. If the manager is unavailable, Is the subject of
the complaing, or doss not rescive the problem satisfactorily, you should contact your Vice
President — Fumen Resowroes.

Wo will promptly investigate all complaints of harsssment aad discrhuination. All employess who are
intmviswed during the course of the investigation will be infbrzaed that they will not suffer retalistion,
roprisal or inticaidation es & result of weing the Internsl complaiat procedure or cooparsting with the
investigation into & complaint of harassment or discriminetion. Any empioyes, supervisor or other parson
who retalistes against an employee for making an internal complaint or coopersting in the investigation of
m faternal complaiat will be subject 10 appeopriste disciplicery action up 1 and iaciuiing inmediste
fermination of employment. All employess ase required 10 coopernte with lnvestigations.

Upon complstion of the investigation, we will examine the evidance and deckde what course of action to
take, Ikt is dotarmained that sn bes Glaceiminated or fs discriminating against or barassing
mcther employes, sppropeiite action will be teken, up %0 and including dischargs.
Sstaliotion

We prohiblt retalistion against sn employes who has filed, in complelat under this
&whch“;mh& “mv“h; nduetn-;l:'
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who kuows an employes is being herassed, discriminated or retalisted aguinet and fhils to addvess the
sitoation or fills 1o notify higher menagement will be subject %0 disciplinay sction.

(4 move desailed discussion of our Polisies Ragarding Substance Alnwe
is set forth in the Ewplayee Handbook, to which you should also refiv)

We waxt 10 maintain a workplece that s free of illagal drugs and aloohol and 10 discourage drog and
aloohol abuse by our employsss. 'We have a vital interest in melntalalog safh sad efficlent working
conditions for cur exzployess. Substance sbuse is incompatible with heslth, , dfificlency your snd
our success. Employees who are wnder the influsnce of en Hlegal dmg o on ths job compromise
'l:ddldw m h=nwd==vb_= Allof‘ and -'vﬁ-n .

y , 0P8 'us, and our or gussts
ot our ficilicies, need 10 understand thet thess substances are sirictly forblddan from our property and

wotkplaces, and we have the right 1o investigate and search thess premises in appropriste clcoumetances
o enmxe these subsiances wre not present.

As s condition of smployment and contioned emplaysent, you mysst sbide by this policy.

The prohibitions of this section apply wherever our interasts may be adversely affected, inciuding sny
thme an employes bs:

®  On our promises;
* Condueting or performing Coventa business, regardisss of locetion;
° m-whhmm.umd'uqﬂpncd-;mv;u
o Rasponsible for the sality of others in the conduct of cur business.
Alcohol: thhwﬁwhthqum

¢  Unsathorisnd yse, possession, purchass, sals, smenmfhotore, distribution, transportation or
dlspensation of alochol; or

¢ Baing under the influsnce of sloobol.
Hiegal Drugs: In anty sitestion in which we have an interest, the fhllowing acts are prohibited:

¢ Use, possession, purchess, sals, musufhctore, distribution, tremsportation or dispensation of sy
illegal drugs or any other controlled substance; or

o Being wnder the infloence of any Megal drog or ofher costrolled substance.
Legal Drugs: In any sitostion in which we bave an intevest, the fhllowing scts are prohibited:
o Abuse of any legal drog;

Poliay of Business Condust "
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o Purchese, sale, manuficture, distsibution, trensportation, dispensetion or possession of any lagal
presceiption drug In & manner inconsistent with lew; or

o  Working while impaised by the use of a lagal dreg whenever such impaimment might:
> Eadenger your safity or the safety of any other person;
> Mcﬂdﬁnbumc
> Svbstatially interfore with your job pecformance.

{'you have a 2efity semsitive position you may not use any druge that contaln a warning lebel
Dpossible impairments

10 vision andior warnings against aperafing vehiclss and/or machinery, wnless such
wse has been approved by your facllity management.

A vislation of this pelicy may, In our sols and sxsiusive dissvetion, result in diseipline up fo and
incloding immedinte dischargs. Subject to applisabls law, we reserve the right o requive festing
::'hmﬂuﬂhﬁdqm-w&qhﬂum

You are prohibited from having firearms in your possession at any of our locations or while conduciiag or
performing Coventa business. You mey not being fireanms onto any of our locations. We have the right
o fnvestigate and search thess premisss in sppropriste clroumstances 1o ensmre firesrms are not pressnt.

Secarities Trading Pellcy

Geweral Legal Concerns.

As employess of s companty whose stock Is traded publicly, all of ws need 10 be mindful of the fodeal
securities laws if we are considaring buying or selling Covanta stock or other securities. These laws
perohibit the purchess or sals of » secuily a2 a time when the parson trading in that security possesses
Material Nonpublic Information, elther positive or negative, concersing the lssuer of the seeurkty
(incinding s business or prospects), or the mesket for the ssowily. Depending upon the clroomstances,
the lesuer of the security could be Coventa or some other company with whick we are lsvolved.

Cumrent lsws and reguistions do not provide a definition of Msterial Nonpublic Informetion, and sowrts
have generally found informetion 10 be “Materiel” if there is & substential likelihood that & seasonsble
shassholder would consider & importent in meking an investraens declsion. Information js *Nonpublic™ if
i Jes 0ot been disseminated or disclosed In & mesmer meking it ovellsbis 1o luvestors genesily.

The lack of a bright line meteriality test makes with thess Iaws difficult. The determination
of whether oertaln informetion is “material” omn only be made given the facis and clroumstances luvolved.
Any list of the types of Iaformation commonly found % be meteriel will be incomplets and should be
unlu:;n.ﬂh. With hat in mind, the Sllowing are somse sxamples of nfxsation frequently

o new or revised estimates or prejections of future earnings or losses;
o adverse events that have affscted the pesformance of ons o more of our fholiities

Polisy of Business Conduct »
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¢ nowm of 2 pending or proposed merger or soquishion;

*  nows of tansactions i our securities, such as sn officing of siock, debt securitien, or & fondey
offer or enchange offer;

o  declarstion of & stock spilt or dividend;
¢ nows of a signifiomnt sale of assets or the disposition of s subsidiery;
©  now project development;

o fhotrelated sufowonent the costs
‘;whm sctions, regulstory complience or

o change in sditors or swditor notificution thet we may no longer rely on the suditor’s sudit repoet;
o changss in axecutive menagement or our Board of Disectors;
o gains or Josses of & substuntiel costomer or supplier;

o immioent solvengy problems, such as pending baskrupicy, losn defaukts or & final Jodgment
ogalnst ws; andior

o  nows of axy other trensaction or svent thet is Hkely to impact significantly our finenclal condition
or peforoance,

'Whan a sscurities transestion Is subject %o scrutinty, &t is viewsed after-the-fact, with the bensfit of
hindsight. As a result, befbre engaging in sxry transaction, you should carefully consider how reguistors
end others might view the trensastion ia hindight.

Any questions shout whether cartain information is meterial aad/or nonpublic should be directed fo our
Genaral Counsel, )f'you violsts say of thess probibitions, you muy subject yourself, us, and our officers,
divector and supsrvisory persoss o civil and criminal Nebillly. Penalties may includs a civil penally of
wp o thres times the profit gained or loss svolded and a evieinel pesalty of up %0 1 millicn for
individusls and $2.5 million Sor entities. You mey slso be subject 10 & Jall term of up 10 ten years.
Violstion of this policy is a basls for and mey remslt in your immediste ferminstion of employment.

Owr Guldolines.

We have established guidelines fix cur directors, officers and employess who desire to eogage in
trassactions fuvolving cur stock, notes, bonds, debsntures, options, warrants snd sny other similer
instrument 10, or derivative of; the foregoing. We refir 10 these instruments coliectively ss “Compmy

All of our direciors, officers snd employees (and those of our subuidiaries) shall:

¢ Comply with all laws appliosbie 10 the trading of Company Becurities;

o Subject 10 the exsmption stated oot sell Company Securities at any time that
m“mm- .bcu‘c_u'td-q" i
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Not sell securities of any other compmy, If ot the time they possess Matecisl
) #mn&;—;m“ﬁmﬁﬁm&q

o Not dbectly or indirectly (s) engage In “tpping”® sy Material Nonpublic Informetion concssning
Covania or our businasses 1o snyone or (b) communioste Materisl Nospublic Information
concering Covanta or our businesses 10 sy thisd party usless such commxnication s
appropriste under the clrcumetances and hes been propurly suthorised by us, and tnless the
person recelving the informetion hes agreed, in writing if appropriste, to keep such information

o Not parmit sy mamber of his or her family or other howsehold mamber (incleding spowses,
hﬂ-uqﬁﬂmmhu-mbﬂhqdﬂn
aciivities probibised by this poliey;

¢ Not engage in frequant or specaistive trading of Company Securities;
¢ Notengage in short seles of, or buying or seliing of puts, ealls or other derivatives of Company

° Nﬂ:llq information sbout us 10 any web-aite or "chet-Hne” miless suthorized by us to do
805

o Essue thet they we in compiisnce with this policy bafre engaging in any transsction involving
Company Securities.

Specific Rules for Designated Persons.

Cartalia individusls ere also subject %0 additional rules because of thelr respective roles and their acoess to
informetion sbout cur businss. m“mnmmqﬁudm«hm
incinding any individuils Hsted as cur exscutive offiows in owr Amal Report on Form 10-K, and (i)
any other individesis spocifically idemsified by cur Chisf Bxscutive Officer, Chisf Financial Officer, or
Geonsral Counsel. 'We refir to these individusls collectively as “Dasigaated Persons”™.

If you are 2 Designated Person, nelther you nce your family members mey puschese, sell, or otherwise
acguise or traasfer any Company Securities, unless:

¢  you trade during an “open window period™; and
o  you provids two (2) days® pxior sotics of such transection %0 our General Counsel or his or her

M“Mﬂ*ﬁuﬂ)ﬂ“hh“ﬁ@”ﬁln
relense or other reiense 1o the finenclal wises of cur earniiogs or other finenclal infrmation, or (i) & filing
with the SBC of eamings and other financlal information and axy ofher materia] infbrmetion regarding

Covanta or our subsidiaries or businesses. The open window pariod ends on the close of tading on the
30t calender day Sillowing such releass of exnings dala snd other fingncial informetion, but 00 Jeter

then the first dayy of the Jast month of axy fiscal quarter;

In sddition, Desigasted Persons may act divectly or indirectly, purchase, sell or otherwise acquise or
trassior any Company Securities duriag any period identifiod as a “blackout peciod” under our individual

Polley of Business Conduct 2
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acoount plens (such as cur 401(k) plen). Blackout periods cocur i, for more than thees (3) sonsecutive
days, the abllity of at Jesst 50 percest of the plan participanis or beneficiaries to trade in Company
Securities & femporsily suspended. This prohibition doss not apply %0 Company Securities svquired on
the opsn maxkst and s0ld during & blackout period and, doss 20t apply 10 any blackout periods
incosporated into m individosl scoount plan sad timely disclosed 10 smployess befbre becoming
puticipants under sush plen.

In the event that 2 Designated Person’s relationship with vs is teeminsted for any resson ot & time when he
or she Is otherwise prohibited from trading in Compesy Securities beosues of a biackout pedod or fhe
sbeence of an open window pariod, then such fosmer Designated Pesson shall remalin subject those
restrictions for the dwration of such blackout period or until the sext svallehls open wisdow period.

In addition, cur directors and certaln of our officers may be subject to the provisions of Section 16 of the
Securities Exchange Act of 1934. Thess provisions require, smong other things, reporting of scquisitions
and dispositions of Company Securiktiss. They also require the recovery by us of “shext-swing profite,”
the profit an individual mey be desmed 10 heve obiained from purchasing or salling Company Securities
within the preceding six months of en offietting transeoction in Company Secusities usless the transaction
Is sxsapt under Section 16(b) of the 1934 Ast. Lisbility under Section 16(3) is based upon “bright ling™
rules and cennot be svoided by showing that the director or officer iaveoived did not in fhot possess any
Masterial Nospublie Information.

Limited Exomption for Pre-Approved Trades.

Rule 10b5-] of the Secxxities Exchangs Act of 1934 permits, in very limited clroomstances, a divector,
officer and employes 1 buy or sell Company Securities ot times that be or she possesses Maserial
Noupublic Information. Such clroumestanses are imiled 10 situntions caly whars there exists 2 binding
contract, written instructions reganiing prrchases or sales to & thind party, or 8 written plan regarding
trading, that wes emtered into ot & thime when the pesson 3id 20t possess Materiel Noopublic Information.
In cach cnoe these contracts, instrections or plans must meet detalled legal requirements. You may not
rely on Rul 10b5-1 in wndertakiag axy transastion that would otherwise be a viciation of this policy
wiless you have fisst recelved the spproval of cur General Counsel or his or her delegate.

VIOLATIONS OF ANY OF THE FORBOOING CAN LEAD TO SIGNIFICANT FINES,
IMFRISONMENT AND OTHER PENALTIES POR THOSE INDIVIDUALS INVOLVED. FAILURE
TOSTRICILY ADHERE 70 THIS POLICY WILL RESULT IN SERIOUS CONSEQUENCES AND
MAY RESULT IN TERMINATION OF EMFLOYMENT.

'You must be aware of the requirements of our record reteation polioy and adhese 10 its terms. Coples of
the polioy may be obtained from our Humen Rescurces Department.

Notwithetanding anything in the dosument retestion polioy, you may not destroy, sutllate, conossl, cover
up, filaify, or meics a filse sutry i any reccord, document, or tangible object with the intent 1o impeds,
obstruct, or influsnce the javestigation or other inguiry of 8 government agency. Fallure 10 adhere 10 this
rule §s not cally & serious breach of our policy but slso 8 ssrious viclstion of lew which ey result in lurgs
fines or extended Jail sexstences.
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Inguivies from Government Agenciss

Many of our business activities are in aress which, from time 1o time, may be the Soous of written or oral
Inguities or investigations by government agancies. In sach instance, owr General Counsel will
cooedinate the responss.

If e Soquicy is written, & copy mmst be forwerded promptly to cur General Counsel.

I the nquity is osal, your inmsediste seapones should be non-committel and cordial but you should
mumnmﬂmnuuammmﬁ Covane

officigls. You should then immedistely notify cur General Counsel by telephone inqokty md
follow the advics of our Gensral Counsel in vesponding.

Elsstronis Communications Pollsy

Our worldwide electronic commmmications networks, Microsoft Outiook, Internet, Intranet and
Voies Mall, are intended for our business wee cnlly. Misuse of $hese astworks directly affbcts our xysioms
ond abillty %o do businsss. You mey use our information, data end techaciogy for Covanta-related
businsss and its intended purposss coly. You mey ues our systens for limited personal wee. Your
N-qm“ﬂlhnﬁwd your job and should not impact
Covanta. Since our electroalc commmnicstions network Is intended for business use, you have o sight o
privacy with respect 1o iaformetion recelved or sent though or stored on such network.
Misuse of owr electronic communication sstworks is & viclation of our policles and is a basls for
:l-,duqbdm-ﬂde'm_ In addition, a:viclation may have

CORSSQUSNOSs.

Misuse of our elestronic commmuniostion networks includes, but ks not Limiied to:
o Sendiag or forwarding chain letters, parsonal advertisiag, or excessive personal messeges;

o Offmslve or lnsppropriate sistoments pestaining o race, nationality, origin, ofiniclty, gander,
-id:ﬂqm.m.uqd-nﬂm

e Bxossive acouss of son-business related Web-altes;
¢ Making solickations;
¢ Diwviiging confidential or propristary information;
o Daliberately ficoding or disrapting electronic traffic inside and cutside of Covants; and/or
* Distributing staterneats inkmisal 10 cur reputation, welfiws snd best interests.
should slso be always considwed carcfully. Remember that messeging systems should

not be considered privese. Both inside and outside Covanta, & message (whather though
responss 10 legal process, or otherwiss) may be haard or semn by somscne other than the intended
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h-nmwhﬂm.nmhmmbmnbwhq
purpose all commmications deliversd via cur resowroes, incinding but not Neited o, telsphons
MMG“MIManmeWU-:
';:bﬁlhuG-dMIt:ﬁvhhhdﬁcﬂh

Intornst responaible for viros-chacking axy filss downloaded fiom the Internet, Internet
mh::mhwh.ﬂiw:mwmaumutc;

via the lnternet.
Copyright Policy

“m-‘mwwﬂdwl‘lﬂﬂmﬂlmhu-d
copyright protacted maseciale.

'You may not reproducs any copyrighted work in pris, video, or alectronis form in viclation of the lsw.
The easlest way %0 ensure 20 viclation is by recelving express written permission of the copyright holder.
Mn”h“hhh“mﬁnmwﬂbum
Office and svam if thay do not carsy the copyright symbol (0).

Copyrighted works inciuds, but are not Bmited to, printed srticles from publications, TV mad radio
programs, videotapes, music performances, photographs, tralning meteriale, menugls, documentation,
software programs, datsbases, and World Wide Web pages. h—d.hhnumwm
n-hhnh#bhvhldm-nﬁ Bxamples include disketies, CD-ROMS,

the World Wide Web pages.

Wehave obtained & repertory Noense from Copyright Clemmnos Cant® ("CCC”) pusmiiting us to make
mcmcm 1.75 million registered published works. The OCC liosnse

unlimited coples 10 be distributed to our employess for internal ues caly. A list of the materials covered
by this Ecense can be obiained at COC's website: wwrw.copyrisht.com/Search/Searchasy?

For all other copyrighted works, you must obtain permission direcly from copyright holders or thelr
Hounsing representative.

Questions concemning copyright procedures, or if you need help 10 determing whether & work Is covered
by the CCC Hoemse and how o handie axy special copyzight issuss, should be adiisessed t0 our General
Axnusl Disclosure

You xmet cortify at least ance & yess, by sxscution of the Certifioste of Complisnce stiached 1o this
Polioy of Business Conduct and delivery thereof 10 the Vios President — Homen Rescurces that you have
recnily read this Policy of Business Conduct snd are complying with all our policies contained hereln.
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Speak Up!

IF YOU HAVE ANY CONCERNS, QUESTIONS OR SUGGESTIONS CONCERNING THE
POLICY OF SUSINESS CONDUCT, YOU SEOULD REFORT THEM TO (I) YOUR
SUPERVISOR OR MANAGER; (1) THE GENERAL COUNSEL OR YICE PRESIDENT,
HUMAN RESOURCES OF YOUR SUSINESS UNIT; OR (Iif) TO TIMOTHY J. SIMFSOK,
COVANTA'S GENERAL COUNEEL, AT 973-852-7308, OR TO ROBERT MONTELEONE,
COVANTA ENERGY'S VICE FRERIDENT, HUMAN RESOURCES, AT 973-883-7153,

OR, IF YOU PREFER TO REMAIN ANONYMOUS, YOU CAN CONTACT:
THE NETWORK 1-300-241-8609

Call Toll-free From Any Loostion Any Time
You DO NOT have 10 give your nams.
For international calls, call collect 770-409-5006

THE CHAIRMAN OF THE AUDIT COMMITTEE OF
THE BOARD OF DIRECTORS OF COVANTA BOLDING CORPORATION

007
Casevills Siation
Jaskesen, NJ 00827

Information reported 10 The Network or Covanta’s Andit Consuities will be hendlied on & confidential
snonymous besls. Ouly the subatance say be refiered to Covania management.

Covanta prohibits retalistion sgainet s employse who has filed, in good fhith, a complaint under this
policy or under any lsw or for asslsting in & complaint investigation. Any supervisor or member of
menegument who kuows m employes is belog harassed, discekninated or retalisted against and Ails to
address the skustion or fhlls 10 notify higher management will be subject to disciplinary sction.

]
I
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COVANTA HOLDING CORFORATION,
and ench of its subsidiscies
Atiention: Ethical Bquations
Canaville Siation
Box 88
Joskson, NJ 085327
1 hersby advise the Andit Commites thet:

lmmuuumaum&mmmmwnm
mnd all ¥s subeldiarien, (collectively, the “Company™); | sndusstend the purposes and

Holding Corporation,
. the contents of this Policy and asknowledge that It sets foeth the ethica] guidelines the

e ® hllow in it business; T . ) with this bookiet in

o e Sy e
in all reapects; i1 am in doubt I will sesk advice and geidance as provided in the bookist bofre
procssding, and 1 undesstend thet fhltore to comply with these guidelines will subject me to disciplinery
action inclading dismissal. )

1 remained in full compliance with the ethical guidelines set forth in the Policy since the date of its last
mmumuunuw:mhmmnwnmh
subscriblng f0 this statemaent for the first tise.)

I
|
E
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FEOERAL ELECTION OOMMISSION
990 B Slrest, NW
Washinglon, DO 20488

wons_((00

nasa or counens TTWIn Bau|’ + V,em‘f frgenos
re_fpLey laroNer, (LP
ADDRESS: W .500
0T
Teusrvons- orroe (209 6 295403 (
rax (22 (32 59

The above-named individual andfor firm Is hereby designated as my
ocounsel and s authorized to reosive any notifioations and other communications
from the Commission and to act on my befors the Commission.
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